North Merrick Public Library and North Merrick Public Library Employees, International Brotherhood of Teamsters (IBT) Local 810 (1995) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: North Merrick Public Library and North Merrick Public Library Employees, 
International Brotherhood of Teamsters (IBT) Local 810 (1995) 
 
Employer Name: North Merrick Public Library   
 
Union: North Merrick Public Library Employees, International Brotherhood of 
Teamsters (IBT)    
 
Local: 810    
 
Effective Date: 07/01/95   
 
Expiration Date: 06/30/98   
 
PERB ID Number: 7210   
 
Unit Size: 27   
 
Number of Pages: 26     
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School - http://www.ilr.cornell.edu/
 
.
--:7" '~-;i)l
7210 06301998'
-
..
~ ;,
A1.s-'9 L }
d ;~ 3 (~.
.Y::J;...="F/"
,
"'11 '
North M~rri~k Public Libr~ry And Ibt
,
.
810, (N Mernck Library Employees)
,
,
,,/ ,I
NYSPUBllO eMPLOVMENT
RELATIONS BOARD
RECEIVED
FES 24 1997
EOCAL 810 I.B<!fO!IVED;AECTOA
,':f
,,' ,
"
..::<>'~'
)
I .
j ,
~
,
.t..,
.~~J:~~~
.
.
,
.
,
,
" AGREEMENT WITH ,
i'9t",
J. ~
NORTH MERRICK PUBLIC LIBRARY
'J
July 1, ,1995 - June 30, 1998.
,
'.
f
i
I
'.,t "\,
'-.:
..
..
'
L~~s Smith. Plresider:'t
)\' h,..-tL. 810, (.B.T.
,
'
,.;',
~..:". -:..
~"""~. l oll: S--.~...::...IfI;.~.:'~, JUI 111iJiIIIii'
-".
.
New'york, NY 10003
Donna Santoro, Delegate
"
Tel. (212) 691-41
, .~~
':~
,...A'. ,:-' '":/!'" l
ANNUAL LEAVB
BEREA VE~ . '. . . . . . . . . . . . . . . . . . ... . . . . . . . . . . . . . . . . . . . ..8 . . . .
COMPENSATION. . . . .
DEPARTMENT HEAD
. DESIGNATEDSPLIT DAY
DISABILiTY INSURANCE
DURATION
GRIEVANCES
HEALTH INSURANCE
HOLIDAYS. . . . . . . . . . . . . . . . . . . . . . . .
HOURS AND OVERTIME
JURY DUTY . ~ . . . . . . . .
MANAGEMENT RIGHTS
MILEAGE REIMBURSEMENT
NO STRIKE CLAUSE. . . . . . . . . . . . . . . . . .
PENSION. . . . . . . . . . . . . . . . .
PERSONNELFILES .-.............
RECOGNITION. . . . . . . . . . . . .
SAVINGS CLAUSE
SENIORITY. . . . . . . . . . .
SICKLEAVB .....
UNION PRIVILEGES
WORKERS' COMPENSATION INSURANCE. .
.;
NORTH MERRICK PUBLIC L
TABLE OF CONTENTS8\
'')
..... . . . . .'
/- .',.' '
t
-
"~"ll
J"~,'
,~,
t_' ~
.'
~
.........
RARY
...~.............
. . '. . ......
. . . . . . . . . . . . . . . . . . . . . . . . . . e.. . . . . . . . . . . . . .
...............
... ... ... ..................
................
,
'~.~j
.. ,
.......
f1'
f
....... .....
.......
.......
......
...... '.
............
...............
.......
.........
...........
......
................
. . . . . . . .0. . . . . . . . .
....... .....
...... ......
.........
f
.....
................
...........
...... .............
...........
........
,. . .
..... .. ........
. . . . . . . . . . . . . . . . . . . . . . . . ... .
-
. . . . . .
..................
..... .......
................ .....
EXHIBIT "A"
EXHIBIT "B"
EXHIBIT "C"
Dues Authorization Form
Hours of Personal & Vacation Leave
Side Letter of Agreement - 8/22/89
i
........
..........
........ ........
~
3
10
6
17
15
16
18
14
11
7
2
10 .
17
13
13
11
16
1
15
11
8
14
13
'1
, . .
,'-
,t
II
"
.
4;,
...'
fJ
' 1) T
,
'.
\
". .
"--',' \ 1ft
...~
. .
.
.': \J. -:". '. .
~J
~
". A~~EMENT ~ade by and between the BOARD OF TRUSTEES OF THE NORTH
\). M~lUUCK PUBLIC LIBRARY,- (hereinafter referred to as the "Board") and LOCAL 810,(I
'. Il'+ITERNATIONAL BROTHERHOOD OF TEAMSTERS, (hereinafter referred to as the
.
~.
.'
"Union"). '. .
l
ARTICLE I
RECOGNITION
1. (a) The Board recognizes the Union as the sole and exclusive negotiating agent for all
employees' of the North Merrick Public Library (hereinafter referred to as the "Library") except
th~ Library Director, Secretary to the Director, Assistant Library Director, Student Pages,
Temporary Employees, Temporary Substitutes and person employed less than ten (10) hours per
week.
(b) Nothing in Article I, l(a) shall be deemed to prevent the Library in the exercise of its
statutory rights petitioning the Public Employment Relations Board (hereinafter "PERB ") at any
time for a designation declaring one or more employee positions manage~ial or confidential.
2.
.
This recognition shall continue in full force and effect during the term of iliis Agreement and
thereafter until such time as another negotiating agent may be certified in accordance with the
rules and regulations of PERB, and the applicable provisions of the Public Employees' Fair
, Employment Act.
3. (a) "Temporary employees" are those employees
l
.;
\
"
(i) who are hired for periods of less than two (2) months
continuous employment in connection with special events or
programs, and who are not performing as regular substitutes in
positions held by regular employees of the Library; and/or
(ii) who are hired to work solely on Sundays.
(b) "Temporary substitutes" are those substitutes who perform services in the place' of
regular employees who are absent from duty for a period of not more than six (6) months due
to illness, disability,. or pursuant to a grant for child rearing or other leave of absence, or any
excused absence. Such substitutes employed continuously for a period longer than six (6) months
shall be deemed "regular substitutes" and shall be 'covered by this Agreement.
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ARTICLE n
HOURS AND OVERTIME
1. The regular hours of work of full-time employees shall normally be thirty-five (35) hours per
week, from Monday to Saturday inclusive. However. Saturdavs shall not be included in the
normal work week durin the months of Jut and Au
"
.2. Except as may otherwise be provided herein, employees - whether full-time or part-time -
shall be compensated for work performed outside of regular hours as follows: , .,t ~
(a)
~"
(b)
(c)
Time and one-half for all wor~ performed after 35 hours.
In the event that the Board determines to have the Library open
on Saturdays during July and August. Library hours shall be from
9:30 a.m. to 1:00 p.m. Such Satu(day work shall 'be on it
°
voluntarY basis. The pay scale may be time and one-half or the (','
following contractual rate, whichever is higher, and the hours shall'
be: '
Librarians
Paraprofessionals
Clerks
Cleaner
5100.00 .
90.00
80.00
85.00
3~ hours
~
4 hours
4 hours
4~ hours
.
In the event the Library is open on Sundays, library hours shall be'
from 1:00 p.m. to 5:00 p.m. :For persons hired before July 1,
1989, such Sunday work shall be ODa voluntary basis. Persons
hired on or after July 1, 1989, may be assigned to work on
Sundays at time and one-half or comract ~ whichever is higher,
but no more frequently than once . month. The pay scale shall
be time and one-half or the followina coatractua1rate, whichever
is higher, and the hours shall be:
Librarians
Paraprofessionals
Clerks
Clear.er
SI00.00
90.00
10.00
85.00
4 hours
4~ 'hours .
4~ hours'~
5 hours
2
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') (d) Nothing herein shall prevent the Board, ~t its sole discretion, 'from
adjusting from time to time the compensation provided above. but
such adjustment shall not be less than the rates set forth.
'.
(\
, t . 4,
'.
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3. The term "full-time employee" s~all mean an employee who is regularly scheduled to work
thirty-five (35) hours per week. The term "part-time employee" shall mean an employee who
w<?~ksless than thirty-five (35) hqurs ~r week. The regular number of hours of work per week
for part-time employees shall be established by the Board.
4. Each full-time staff member shall be allowed a relief p~riod of twenty (20) minutes per day
ot:jwo ten minutes breaks at the discretion of the ~irector. Part-time employees shall be allowed
a relief period of fifteen (15) minutes when working more than three and one-half (3~) hours.
A relief period is intended to provide a time of relaxation from the tension of the work schedule
and must be taken away frOql the work area. Employees who leave the building during relief
periods must sign in and sign out at the front desk. Under no circumstances may it be taken at
the beginning or the end of the daily schedule, in conjunction with a ineal period; to make up lost .
time or joined together and taken in.a single one-half hour period.
"
5. Notwithstanding the foregoing, Custodial personnel called back after 're~ar homs shall be
compensated at one and one-half (1~) times their regular hourly pay.
6. . Employees may be required to work beyond their regular daily or weekly schedule to meet
emergency needs of the Library, provided that nothing herein shall prevent the Library Director
or her/his designee from meeting employee shortages by rescheduling employees. The Library
Director shall make a diligent effort, wherever possible, to assign the aforementioned schedule
changes to all qualified and available employees on a rotating basis and will return those
employees covering shortages to regular schedules when shortage has been met.
7. The lunch break of full-time employees shall be limited to one-half (~) hour.
ARTICLE m
ANNUAL LEAVE
1. General Provisions:
(a) All vacation and personal leave must be approved in advance
(except in emergency) and must be taken at the convenience of
the Library.
3
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(d)
(e)
(f)
c9
(h)
(i)
Days of religious observance must be taken from personal leave
or vacation leave flfst and then from sick leave if the employee
has no accumulated personal or vacation days available.
Vacation and personal leave may not be used for other than'
religious holidays until a staff member has completed six (6)
months of continuous service.
Vacation and personal leave shall not accrue during any month in
which a staff member is on leave without pay for more than.
fifteen (15) calendar days. .
Staff members appointed after \ the 15th day of any month, or
terminated before the 16th day of any month, shall not accrue.
vacation or personal leave for that month. .
. .
A staff member with less than a full six (6) months of continuous
service on the date of termination of employment will not receive
credit for vacation or personal leave accrued during his period of
service.
Vacation may not be taken in units shorter than ~ day; personal
leave may not be taken in units shorter than 2 hours. There will
be separate accounting for vacation and personal days (see
attached letter dated 4/4/96).
Employees may carry over a non-cumulative maximum of five (5)
days of vacation and/or personal leave combined, to the following
year. Any written request for a greater carry-over, not to exceed
five (5) additional days, may be granted upon the written consent
of the Library Director, whose determination shall be fmal.
Total annual hours for personal leave and vacation leave are set
forth in Exhibit "B". Part-time employees hired subsequent to
July 1, 1995 will be entitled to one-half of the entitlements
enumerated in the chart.
Personal Leave:
(a) Personal leave is calculated In the basis of monthly accruals
during the "leave year" beginning July 1st and ending June 30th
.,
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'(d)
(e)
(f)
and at an annual rate of four (4) prorat~d personal days per' year.
h(b) Personal leave may not be used to extend vacations or to extend
holiday weekends, except with the Director's approval and only
in extenuating circumstances. .
Schedules permitting, and subject to prior approval, personal leave
may be taken at any time durii1g the year.
Vacation leave:
(a) Vacation leave is earned and calculated on the basis of months
served during the "leave year" beginning July 1st and ending June
30th and at an annual rate of twenty (20) prorated vacation days
,
,
.
~per year for all f!!~l!timeemployees an~ part-time employees hireiI
prior to July 1,' i'9..~5';part-time employees hired subsequent to that
4te will be entitled to ten (10) pr-rated days per year. ,
If a holiday falls within a'vacation period, it is not counted as the
.
~use of vacation leave.
(b)
(c) All vacation leave is subject to the advance approval of the
Director. However, most vacations shall be scheduled during the
June 1st - October 1st period at the convenience of the Library.
In addition, at least one week of vacation leave must be taken
during June, July or August.
Vacation .time shall not be split into more than three (3) parts
during the year. .
. ,
Requests for vacation for the July I-Dec. 31 period will be
submitted on 'the prior April I and for the Jan. I-June 30 period
. will be submitted on ~e prior Oct .1.
....In order to facili~ e.!!l~~.vacation planning and scheduling
by the Library,~ ~~iri'Y~R1 ~ 'to each staff member 10.
of the vacation days on July 1 and January 1 of each year.
. TheUnion and employee hereby ~knowledge tbat th~se days are an
advance on vacation to be earned in the S'Jbsequentsix months
and recognize that any separation from service during that period
may result in an adjustment to the final paycheck of the individual
5
II
. I
II
~
t
.t.5
'. I<t~:..
,,
...
.,
.,\I ...
.'
\
1\
,
'\' ,,
\. It
...
who has used vacation in excess of that earned. (. prorated to 5
for part-timers hired subsequent to 7/1/95).
4. Leaves of Absence.
, I
(h) An employee may be granted a leave of absence without pay at
the. discretion of the Director. Requests for such leave shB;llbe
made in writing. No .leave without pay will be granted until all
vacation and personal leave has been used except that in the event
of illness or disability, an employee on request may retain
vacation and personal leave and obtain leave without pay after
exhausting sick leave. '.'"
f
ARTICLE IV
COMPENSATION
1. .Effective and retroactive to July 1, 1995, the salaries of all employees covered by this.
Agreementshall be increasedby four (4%) percent .
Effective July 1, 1996, the s.alaries of all employees covered by this Agreement shall be
increasedby four (4%) percent. .
Effective July 1, 199°7,the salaries of all employees covered by.this Agreement shall be
increased by four (4%) percent.
The increases provided herein shall not be applied to' the education credit differential of the
Library Trainee position or the Department Head stipend provided under Article XXI.
2. Persons hired after July 1, but prior to January 15 of any fiscal year, will remain at entry
salary until July 1 of the ensuing fiscal year. at which time such person's salary shall be adjusted
in accordance with the prevailing Collective Bargaining Agreement. .
Persons hired on or after January 15, but before July 1 of any fiscal year, shall remain at entry
salary for a period of six (6) months, after which period such persons sball be entitled to receive
any salary increase granted in the prevailing Collective Bargaining }..greement. Such increae
shall not be retroactive, but shall commence at the end of the sixth month.
6
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'3. AD:yemployee who is promoted shall receive any wage increase provided to the Unit under
\ tI~ prevailing Collective Bargaining Agreement, effective immediately upon promotion.
..
'.,
,f' I .
..
.
"',
4. Any full-tune staff member who is promoted by the Library Board ~ receive a m;n;mum
increase in salary of $300.00 per annuin; in the case of a part-time staff member the $300.00 will
be pro-rated based on the number of hours employed per week.
'
.
'
.r
5.. The Library will post all vacancies and new job opportunities, opportunities for additional
hours for part-time employees and availability of new sChedules resulting ,from, the foregoing
occasions.. Copies of such postings will be forwarded to ,the Union. _ '
6.'"":Minimum starting salaries of employees covered by this Agreement shall be as follows:
Clerk, Clerk 6.49
,
11,811.07
'J
9.19 16,732.35
ARTIM.R V
HOLIDAYS
1. All employees covered by this Agreem~nt sbaU receive the following paid holidays:
New Year's D~y_
Martin Luther King's Birthday
(3rd Monday in January)
Lincoln's Birthday. .'
Washington's Birthday
Memorial Day
2. ,Employees not scheduled to work on any holiday above set forth shall have their work week
reduced by one-fifth (l/S) or, if schedules do not permit this, they shall receive ~ compensatory
Independence Day
LabOr Day
Columbus Day
Veterans'Day
~giving Day'
Christmas Day,
.........
~M
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hbliday within one (1) calendar month (30 days) of th~ date of such holiday.
,
,\ t,
.
t 1 ',t
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,
'3'. If f holiday occurs during an employee's vacation, the employee shall receive an additional'
t;dayoff with full pay. '
.,
4. In the event the Library elects to operate on anyone or all of the following holidays:
Lincoln's Birthday, Washington's Birthday, ColumbusDay or Veterans' Day, employees required,
to work on these holidays will be 'given at least two (2) weeks notice prior to the holiday and
shall be compensated at the rate of one and one-half (1~) times their regular compensation in
addition to .a compensatory day off. '
5~-On Christmas Eve and New Year's Eve the Library shall be open from 10:00 a.m. to 1:00
p.~.
6. If a holiday falls on Saturday and we are normally open, that day is celebrated. If it falls OD
a Sunday and we are open, we celebrate Sunday. Staff will receive compensatory day if not.
scheduled to work. If a holiday falls on Saturday and we are closed, we celebrate if Friday; .j{
it falls on a Sundaywe celebrateit Monday. .
The Library retains the option of remaining open on the day the holiday is "celebrated" in
accord with the preceding paragraph; employees working will be .compensated at the rate of ODe
and one half times ~eir regular compensation in addition to a compensatbry day off.
ARTICLE VI
SICK LEAVE
1. Full-time employees (35 hours per week) shall receive seven (7) hours Sick Leave per month
(12 days per year). The Sick Leave hours per month of part-time employees shall be pro-rated.
i.e. part-time employees working seventeen (17) hours per week shall receive 3 hours and 25
'
minutes of Sick Leave per month, etc.
2. Unused Sick Leave accrued at the end of any fiscal year may be accumulated to a maximum
of one hundred fifty (150) working days to be computed as follows:
'Re2Ular Weekly Work Hours Total Accumulation
35 hours
20 hours
17 hours
10 hours
1050 hours
600 hours
512~ hours
300 hours:;
8
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'Tbtal accumulations for any regular weekly work hour .schedule not set forth above shall be pro-
'~\ed.
'
.'
. 1., to"
*3. If any illness extends beyond three (3) working days, a Doctor's certification may be required.
,4. ,If any employee becomes ill or disabled on a day or days when 'such employee is not
scheduled to work or would not work due to the fact that, such day or days fa1l(s) on a paid, ,
t
holiday, fa1l(s) within a vacation period, or during any leave of absence of one or more days
granted to employee with or without pay, such employee shall not be entitled to change any of
,
.
the aforesaid day or days to work days qualifying for sick ~y pay under employee's Sick Leave.
.
,
5.- Employees who retire under the New York State Retirement System shall be entitled to
redemption of an amount of unused Sick Leave time in an amount equal to fifty (50%) percent
,
of the Salaryvalue of all sick time accumulatedpursuantto Section2 of this Article VI at the
time of filing under the terms and conditions following:
(a)
(b)
(c)
.': .
An employee claiming Sick Leave redemption shall present a
letter to the Execlltive Director bearing the employee's signature
and date of resignationfor retirementpurposes. IJ
~
Said letter shall be delivered to the Executive Director not later'
than ninety (90) days before the last day that such employee
renders active service to the Library and no part of said ninety
(90) day period shall constitute or be used as part of any vacation
or leave period. '
The Sick Leave redemption provided herein shall not be paid or
.
payable unless prior to the thirtieth (30th) day before the effective
date of retirement the employee has furnished a full and true copy
of the retirement application form submitted to the aforesaid New
York State Retirement Sys~em together with proof of such
submission and employee promptly executes' on request an
.
authorization to the Library Director to obtain confirmation that
the retirement application was submitted to the said Retirement
System.
6. Employees in good standing who resign or are laid off nom the Library after ten (10) years
of service, and who are not otherwise eligible for the' sick leave redemp~on upon retirement
described in Section 5 above, shall be entitled to redemption of unused sick leave in an amount
equal to twenty (20%) percent of the salary value ofa11such sick time accumulated under Section
2 of Article VI, upon the same terms and conditions set forth in Sections S(a), S(b) and 5(c)
9
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. I ARTICLE VII.,
..
.0
BEREAVEMENT
r
1. EaCh employee shall be' entitled to five (5) consecutive days leave with pay in the event of
the 'death of employee's parentI (including foster or step-parent), child (f9ster or step-child
residing with employee), grandchild, sibling, spouse, father-in-law or mother~in-Iaw,grandfather
.
or grandmother.
2.- Each employee granted leave with pay shall receive their regular compensation only for those
days on which such employee was actually scheduled or assigned to work during such absence.
Days for which compensation. is not payable under this Section shall not extend the period of
absence beyond the fIfth day from date of loss of a relative, provided that for good cause shown
the Library Executive Director may extend bereavement leave without pay beyond the five (5) ..
day period provided above.. 0"
.
(.
~
4. Employees receiving leaves with or without pay under Article Vll, on return from leave shall,
on request, submit a statement in writing providing reasonable information relative to such leave.
ARTICLE .VIII
JURY DUTY
1. Any employee covered by this Agreement who shall be called for jury duty shall be paid such
employee's full wages for the time served, pursuant to such jury duty call, less the amount of any
fee received by such employee for serving as a juror. .
2.. Notwithstanding the provisions of Section 1 above, any employee called for jury duty shall
be entitled to retain monies received by such employee which are specifically stipulated and
intended as reimbursement to the employee for expenses incurred during his/her service as a
juror..
10
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ARTICLE IX
..
."I
\,
'
"
SENIORITY
".
. 1. In c~e of layoffs due to reduction of positions, the Board will conform to the Seniority Laws,
Rules, and Regulations of the Civil SerVice Law as to employees entitled to seniority protection
under'said Law.
.
~
,
'2. Locally, seniority shall be defined as length of continuous service; continuous part-time
employment will also count as seniority on a pro-rated basis with the date of appointment serving
as ! tie-breaker if necessary. '
3. ,Every effort will be made to use seniority for vacation picks, extra work assignments,
schedule changes and overtime. Such seniority shall operate within Civil Service title rather than
by department. '
ARTICLE X
PENSION
IJ
The Board agrees to remain as a participating employer of the New York State Retirement,
'
System under the local jwisdiction of the North Merrick Union Free School District
ARTICLE XI
HEALTH INSURANCE
1. Active Emolovees:
',' Unit employees shall continue- to receive the Empire Plan -Core Plus Enhancements, or
its successor, on"the basis of the following ternis: '
(a) Full-time emDlovees: '.
Effective July 1, 1~~2, the,itdividual coverage premium shall be
paid 90% by the (~~~try.~ JrA» by the employee.
'C:
'
The family portion of the premium where dependent coverage is
provided shall be paid as follows:
Effective July 1, 1994 -650/0by Board -35% by employee, ,
11
& !I
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.\. (b) Part-time emnlovees: (Effective
~For part-time employees hired prior to January 15, 1993 .and
working 17 to 34 hours per, week, the individ~ coverage
premium shall be paid 80% by the Library and 20% by the
employee.
"
~
i
I
I
:
..
., . I
~
,
"
I
The family portio~nof the premium where dependent 9Qverageis
provided shall be paid 55% by the Library and" 45% by the
employee.
Part-time employees hired subsequent to January 15, "1993shall be
eligible for health insurance only" ~pon paynient of the full
premium by the employee."
"
(c)
Part-time employees hired before January IS, 1993 but not
enrolled as of that date will remain eligible during"the course of
their continuous employment by the Library for the coverage as
outlined in this Article XI I(b).
"
"
The employees' portion of the premium payments shall be borne
out of payroll deductions.
~
2. Health Insurance - Retirees:
If an employee has been included in the Library's Health Insurance Plan, and providing
that the employee has worked a minimum of five (5) years, if hired before January 15, 1993, or
ten (10) years if hired subsequent to January 15, 1993, f2r the Library immediately before
retirement, the Library will continue to maintain the retiree in the Library's Health Insurance Plan
paying fifty (50%) percent of the individual's coverage and thirty-five (35%) percent of any
dependent coverage, which are the minimuln rates as mandated by the State.
3. Health Insurance - Alternative Carrier:
The parties agree to investigate alternative healtb iasurance carriers and/or plans subject
to mutual agreement on any changes in benefit pIaD.
12
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I . ARTICLE XU
"
....
. .
. I
WORKERS' 'COMPENSATION INSURANCE
"
- The Board, at its sole expense, shall furnish Workers' Comperis.ation Insurance to all employees.
. ..
Employees entitled to Workers' Compensation shall receive, at employee's option, full pay under
accumulated Sick Leave coverage'to the extent thereof, or alternatively, the employee may elect
J~ receive the Workers' Compensation stipend in lieu of salary 'lost due to injuries or disabilities
.covered by Workers' Compensation without using Sick Leave entitlement. If the employee elects
to use Sick Leave time and the Library is reimbursed by Workers' Compensation for the days
the-employee is out of work and received Sick Leave pay, the employee will be credited with the
amount of Sick Leave time equivalent to the compensation reimbursement received by the
Libl-ary.
ARTICLE XIU
.....
MILEAGE REIMBURSEMENT I)
Employees who, at the request of the Library, agree to use their personal aut9mobiles in the
conduct of the Library's business, shall be entitled to receive mileage reunbursement at the rate
determinedby the InternalRevenueService. .
ARTICLE XIV"
NO STRIKE CLAUSE
The Union and the Board recognize that strikes and other forms of work interruption by
employees are cOl!trary to law and public policy. The Union and the Board subscribe to' the
principle that differences shall be resolved by peaceful and appropriate means, witboul
interruption of normal work necessary to the operation of the Library. The Union, therefore.
agrees that there shall be no strikes, work stoppages or other concerted refusals to perform the
work by employees covered by this Agreement. The Board and the Union both agree to barpiD
with each other in good faith .and to take no action which may be deemed an unfair labor
practice.
13
~
~ '4_
-
.'_
~ ~
, ,\ 1C
. ..
'0
.
. . ~\ , ,. ARTICLE XV
.eJ,
GRIEV ANCES
1. Any controversy, claim, dispute or grievance between the Board and its employees -or the
Uni~n, arising out of the interpretation or application of any clause of this Agreement, shall be
settledin the followingmanner:o.
0
Steo 1: By presentation of the grievance, in writing, within ten (10)
working days after the grievance shall have arisen, to the
Executive Director
0
of the Library, in the presence of a
representative of the
0
Union, Who will endeavor to settle the
grievance no later than ten (10) days after the Executive Director
receives same. In the event that said Director is not present when
grievance is filed, same shall be determined within ten (10) days
of Executive Director's return.
r
,"
Step 2: If the matter shall not have been adjusted in Step 1 within the
period specified therein, the grievancemay be appealed, in writing
to the Board within ten (10) working days thereafter. The Board
shall render its decision within thirty (30) days after same is
received.
ARTICLE XVI
UNION PRIVILEGES
:~.. 1. Dues Deduction:
The Board agrees that it will deduct membership dues and initiation fees from consenting
empl~yees 'authorizing such dues deductions. in accordance with Exhibit "A" annexed, and such
o dues and fees shall be turned over, on a monthly basis, to Local 810, International Brotherhood
of Teamsters. Said Union agrees that the Board of Trustees of the North Merrick Public Library,
its officers and employees, shall be saved and held harmless by the Union against any claims,
suits or judgments, by reason of its collection and remittance of such dues and fees, as herein
provided.
.o~
.,.,;
.
2. A2encv Shoo:
The Library shall deduct an agency shop fee from the salary of all employees in the
bargaining unit who are not members of the Union upon compliance by the Union with all legal
requirements. The fee shall be paid by all employees employed more than thirty (30) days. Such
fees will be transmitted to the Union on not more than a monthly basis. The Union agrees that
14
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.. .. ,~ Board of Trustees of the Library shall' be held h~ess by the Union for any claims, suits
07;judguients, by reason of its collection and remittance of such fees, as her.einprovided.
f"
"
. .
"
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3. Bu\letiil Boards: .
f
The Union may use the specified Library bulletin board(s) for posting notices that are signed
. by Union officials; as a courtesy, copies will be provided to the Director.
4. ,Union Use of Facilities: )
.
Permission shall be granted to the Union for the uSe of facilities of the ~ibrary for meetings
of the Union chapter, which must be scheduled in advance and upon reasonable and timely notice
to the Library Director and in accord with Library regulations for the use of such facilities.
s. Union Oblieations:
.
.
The Union agrees that there shall be no activity of any kind on the Library's time or use of
the Library's facilities for Union purposes, except as provided herein or authorized by the
. Library: '. ~
6. Meetines:
Meetings scheduled during the' work day by the Director with the Union, or at the-request of
the Union with the Director, will take place without loss of time or pay.'.
'J
.
,"
ARTICLE XVII
DESIGNATED SPLIT DAY
When the Library schedule so requires, a meal allowance of Eight Dollars ($8.00) shall be
granted to an employee required to work on a split-day basis.. .
ARTICLE XVln
SAVINGS CLAUSE
It is mutually agreed that it the adoption of any State or Federal legislation or regulation or
decree of court of competent jurisdiction. conflicts with or is contrary to, or haS any ~
bearing upon any provision of this Agreenlent. the parties shall reopen negotiations to make the
necessary adjustments in this Agreement, provided, however, such a negotiation shall be confin~
to changes required by such laws, regulations or decrees.
IS
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ARTICLE XIX
'\1
.'
DISABILITY INSURANCE
.
1. The Library, at its sole cost and expense, shall continue to provide existing Disability
Insurance coverage to all ~mployees.
.I
:2. An employee making a disability claim may, in lieu of Disability Insurance benefits, elect to
'use Sick Leave accrued under the p~ovisions of Article VI herein, upon prompt notice to the
Library Director. An employee who makes a disability clalm, who shall have exhausted
aceumulated' Sick Leave, may, in place of receiviJIg Disability Insurance benefits, elect to use
previously accrued vacation day entitlement to the extent thereof upon prompt notice to the
Library Director, during the period of disability.
.
3. Disability benefits paid by the Disability Insurance camer shall belong to and shall be retained
'
,
'by the Library dwing any period of disability for which an employee receives regular salary' .
under unused accrued sick leave or accrued vacation day entitlement.
"
IJ
4. An employee who has received regular salary under Sick Leave benefits shall be credited with
Sick Leave equivalent to any monies the Library may have received from the disability carrier
for the period that employee was using Sick Leave days. In like manner,
~
employee who Uses
vacation time in lieu of receiving disability benefits shall be credited with vacation time
equivalent to the monies received by the Library for.the period that such.employee used and was
paid regular salary under vacation time entitlement.
ARTICLE XX
PERSONNEL FILES
1. No writing pertaining to ~e work performance or character of an employee shall be placed
in hislherpersonnel file unless the employee is given'a copy of the writing and an opportunity
to respond in 'writing, which response shall be attached to the writing and both then shall be
placed in the employee's personnelfile. '
, 2. An employee shall have the right to review hislher personnel file upon reasonable notice, and
by appointment, and may obtain copies 0f the contents thereof; copies' will be forwarded to the
Union on request and at no expense. '
3. Notwithstanding the foregoing paragraph~ of this Article XX, employees will not have access
to any and all references submitted to the Library in connection with the hiring of the employee.
~
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'!' ARTICLE XXI
, ,
MANAGEMENT RIGHTS
. 1. The Board shall retain all management rights and prerogatives which inherently, and/or at
common law, are within the province of an employer absent ~ontractua1 agreement, unless
otherwise specifically provided in this Agreement.
2. The Board reserves the right to manage, direct and control the operation and the activities of
the Library, and to direct the' employees, subject only to the limitations of this Agreement.
3. The Board's not exercising any right hereby reserved to it, or doing so in a particular way,
shall not be deemed a waiver of its rights, nor preclude it from exercising the same in some other
way not in direct conflict with the specific provisions of this Agreement.
ARTICLE XXII
DEPARTMENT HEAD
-
For each of the Circulation, C.L.S.!., Reference, Children's and Custodial Departments, one
employee of each of said Departments shall be designated annually as "Department Head". Such
employee shall be employed on a regular work-week of thirty-five (35) hours and have more than
one (1) employee, excluding the Department Head, directly under hislher supervision. The
Department Head shall have the following responsibilities: overseeing, planning and coordinating
the operation of the Department; assisting the Director in interviewing new applicants, training
employees assigned to the Department; supervising and training employees assigned to the
Department; scheduling Department work; advising the Director of staffing levels required in the
Department; reporting performance of employees of the Department to the Director. The
Department Heads shall be paid a stipend 0f Two Thousand Dollars ($2,000) per year in addition
to hislher regular salary.
Notwithstanding anything to the contrary a~ve stated. any current employee presently desigrtAted
as "Department Head" whose' reg~!ar w~k.t\\:eek is less than thirty-five (35) hours but not less
than twenty-eight (28) hours shalI.~~w.j~le 10continue in the position as Department Head
and, further, eligible for reappQintment to said position without pro-ration of the Department
Head stipend. A Department Head whose regular work 'M:ek is less than thirty-five (35) hours
shall nevertheless be required to perform 31I of the responsibilities of the position as set forth
above.
"
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ARTICLExxm
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. .
DURATION
.,
The ~rins and provisions of this Agreement, except as otherwise specifically provid.edhere~
shall be effective as of July 1, 1995 arid shall remain in full force and effect until midnight, June
";\,.
"30, '1998, and shall be binding upon the parties hereto, their successors and assigns.
.
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J,l' WJI~N~~s W!u;1U:".J4', the partIes hereto have hereunto set their hands., . .
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NORTH MERRICK PUBLIC LmRARYII. ,
I .
. r .
,/
~
...
BY: Jl/~~ ~~~~:5/~/7L
William Irvin, President . / I
.
.
-
o
..'
LOCAL 810, STEEL, METALS, ALLOYS
AND HARDWARE FABRICATORs AND
WAREHOUSEMEN affiliated with the
'.
INTERNATIONAL BROTHERHOOD OF
TEAMSTERS
Dated:
COMMI'ITEE: ~ -J. 3 - f 6
Ou_n. _'C ~ .~~ --: ~ ~e'BY:' Dated: c/;;;'.J ~C
DODDaSantoro, Delegate
. .
~~::d~7L~ . . \~ \.. ~
---rn~ p~ .
'.
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\. Exhibit "A" - Dues Authorization Card\~ .
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'I.!.\. NORTH MERRICK PUBLIC LmRARY
I.
'-
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EXillBIT "B"~,
..
Hours of Personal Leave and Vacation Time
Hours Worked Total AnnualWeekly % of Week Worked Hours Davs
..r
35 1 16S- 2434 0.971428571 163.2 .7 2433 0.942857142 158.4 2432 0.914285714 153.6 24. ¥"O31
0.885714285 148.8 2430 0.857142857 144 2429 0.828571428 139.2
...
2428 0.8 134.4 2427 0.771428571 129/6 2426 0.742857142 124.8 2425 0.714285714 120~ 2424 0.685714285 115.2 2423 0.657142857 110.4 2422 0.628571428 105.6 2421 0.6 100.8 2420- 0.571428571 96. 2419 0.542857142 91.2 2418 0.514285714 86.4 2417 0.485714285 81.6 2416 0.457142857 76.8 2415 0.428571428 72 2414 0.4 67.2 2413 0.371428571 62.4 2412 0.342857142 57.6 2411 0.314285714 52.8 2410 0.285714285 48 24
Hours- figured to 100th of minute
Example .6 = 48 minutes
,;.
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'.. SIDE LETTER TO AGREEMENT
NORTH MERRICK PUBLIC LmRARY
August 22. 1989
~ \
,~ 1.-'" t l.
. Pursuant to paragraph 3(b) of the Memorandum of Agreement between
.
representatives of the North Merrick Public Library Board and the Staff Association, the
undersigned hereby agree to the following:
. .
The terms and conditions of employment for Ms. Marilyn Flynn and Ms. Linda
Vasconi differ slightly from those of other unit employees with respect to Sunday assignments.
The conditions which apply to them are that they will work one Sunday per month from October
through May and additional Sundays as agreed U!JOOby all parties.
--
,
This side letter applies only to .the two named employees and shall not serve to
alter the terms and conditions for other unit employees which are set forth in Article II of the
1989-92 collective bargaining agreement.
For the Library Board Dated
For the Library Staff Association Dated
Ms. Marilyn Flynn Dated
Ms. Linda Vasconi Dated
~
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MEMORANDUM OF AGREEMENT
by and between
\.
LOCAL 810
~'
I'
,.
.
and
THE NORTH MERRICK PUBLIC LIBRARY
,
/.
In addition to the agreements reached and.'embodied in the revised
cGntract between ~he parties, the following have been agreed as
follows:
1. The Union and its members will cooperate
.
with the Library in the.training of bargaining
unit personnel to ~acilita~e the"use of staff
in muitiple roles at the Library.
and
2. If'a federal or 's~~te H~alth Insurance plan
is enacted requiring modification .of current
healt~ benefits, the parties will meet
to negotiate a plan in acco~d with it.
~~
--J
date
Donna Santoro, .Recording Secretar~
Local 810, IBT
~
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April 4, 1996
TO: Donna Santoro
FROM: John Regan
We have agreed to changes regarding use of vacation time in Y2day minimums
and in 3 parts during the year.
I agree that the two limitations taken together are presenting a conflict and we
must work out something to enable the staff to use their time in a reasonable manner.
I can assure you that if there are special circumstances which necessitate an
occasional use of vacation time in such small units, then those will not be counted as part of the
three part vacation limitation.
AGREED TO:
Dated: ~ 1ft19~0
:?/Y1~. ad 1«0
Donna Santoro
Recording Secretary !Delegate
Local 810, I.B.T.
~
